Annual Goal(s) and Objectives(s) Grid Tool # 8 (section 6 of the IEP)
I. What is my responsibility?  The team has identified present level of academic achievement and functional performance, along with the areas of concern has been identified.  The postsecondary goals have been identified and consensus among IEP team members. IDEIA requires special designed instruction to be provided to the student. When developing annual goals make sure any areas of concerns, not only of academics, but transition services/activities are addressed.
II. What do I need to know and do?
1.  The IEP is effective dates are for one year

2.  Addresses skill deficit (identified in needs)

3. Begins from baseline of skill (present levels)

4. Describes skill attainment level (endpoint)

5. NOT curriculum

6. Contain measurable and observable data
7.  All annual goals must support postsecondary goals.
III. How do I construct the Annual Goal(s) and Objective(s) Tool #8? (Questions to ask the IEP team through the team coordinator)
1.   What transition services/activities did the team identify to meet the postsecondary goal?
2.  What course(s) of study did the team identify to meet the postsecondary goal?

3.  What special education services are required and then annual goals and objectives are developed?
4. What annual goals and objectives are recommended for instruction to meet the postsecondary goals?
IV. What do I write in the boxes and spaces on the IEP?
1.  Develop and write measurable annual goals and Objectives Based:
 a) when and how, time frame for completion, measurable, criteria, etc.
2.  The annual goals must support the postsecondary goals.
V.  Develop the Annual Goal(s) and Objectives on the IEP or write annual goals and objectives on the Planning Guide (B) and then transferring the information onto the IEP.
